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Effective September 18, 2025, Krispy Kreme, Inc. (the “Company”) amended its Code of 
Conduct (as amended, the “Code”). The amendments update the identities of the persons 
to whom reports of violations of the Code should be submitted and make clear that the 
Company will enforce the Code, and correct unacceptable behaviors, in a reasonable and 
equitable manner that respects the Company’s business interests and the interests and 
concerns of its employees. Moreover, the amendments provide that all reports of suspected 
violations of the Code or the law will be taken seriously and promptly reviewed and 
investigated and, if required, appropriate enforcement action will be taken. The 
amendments expand upon the Company’s commitment to avoiding discrimination, 
harassment, or retaliation. In addition, the amendments modify the description of how the 
Company addresses actual or apparent conflicts of interest by providing for employees to 
disclose situations that present a potential or actual conflict of interest with the Company 
so that conflicts can be appropriately avoided or managed. The amendments also include 
certain administrative updates to more closely align the Code with current Company 
policies and procedures. 


